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1. OBJECTIVE  

The Companies Act, 2013, read with the rules thereunder, as amended (the “Companies Act”) read 
along with RegulaƟon 25(7) of the SecuriƟes and Exchange Board of India (LisƟng ObligaƟons and 
Disclosure Requirements) RegulaƟons, 2015, as amended (“SEBI LisƟng RegulaƟons”) places 
increased responsibiliƟes on independent directors of the Company. In order to enable the 
independent directors to fulfil their responsibiliƟes efficiently and effecƟvely, a familiarizaƟon 
programme (“Programme”) has been put in place by TCC Concept Limited (the “Company”) to 
assist them to understand details about the Company, their roles, rights, responsibiliƟes in the 
Company, nature of the industry in which the Company operates, business model of the Company 
etc. The Policy shall become effecƟve from May 28, 2024. 

 
2. PURPOSE 

 The program formulated with the objecƟve of making the Independent Directors of the Company 
accustomed to their roles and responsibiliƟes is divided into various modules with emphasis on: 

 ➢ Roles, Rights and ResponsibiliƟes - Board dynamics & funcƟons  

➢ Strategy, OperaƟons and funcƟons of the Company  

The Program has been designed considering the specific needs of contemporary Corporate 
Governance and the expected obligaƟons of Independent Directors in view of the onerous 
responsibility conferred by the Companies Act, 2013 and the LisƟng RegulaƟons as amended from 
Ɵme to Ɵme. 

3. ORIENTATION PROGRAMME UPON INDUCTION OF NEW DIRECTORS:  

• The new inductee is provided a familiarizaƟon pack consisƟng of the Company’s corporate profile, 
a brief introducƟon to the Company and its subsidiaries, its mission, vision and values statement, 
organisaƟon structure, latest Annual Report, Code of Conduct applicable to Directors / employees 
of the Company, the ‘ Code of Conduct for PrevenƟon of Insider Trading and Code of Corporate 
Disclosure PracƟces’ along with a summary of ‘do’s and don’ts’ pertaining to insider trading issues 
and the latest Annual Reports on corporate social responsibility and sustainability.  

• In case the inductee is also inducted on the Audit CommiƩee, (s)he is also provided the Audit 
CommiƩee Charter and the Whistle Blower Policy.  

• A detailed appointment leƩer incorporaƟng the role, duƟes and responsibiliƟes, remuneraƟon 
and performance evaluaƟon process, TCC Concept Limited Code of Conduct, and obligaƟons on 
disclosures, is issued for their acceptance. 

4. FAMILIARIZATION PROCESS 

 The Company shall through its ExecuƟve Directors / Senior Managerial Personnel conduct 
programs / presentaƟons periodically to familiarize the Independent Directors with the strategy, 
operaƟons and funcƟons of the Company. 
 
The program essenƟally has two broad components - technical and behavioural.  
 
• The technical component shall enable the parƟcipants to understand Company business, 

strategies, industry dynamics and its growth plans and prepare them for an acƟve role in 
Company. 

 



 
  

  

• The behavioural component shall empower the parƟcipants to understand board procedures and 
help them to be effecƟve in board acƟviƟes. The Program also aims to offer a conceptual 
framework based upon current expectaƟons which require the Independent Directors to adhere 
to a code and standard of ethics and integrity for fulfilment of their responsibiliƟes in a 
professional and faithful manner to promote confidence of the investor community parƟcularly 
minority shareholders, regulatory authoriƟes and the stakeholders at large. 

The program shall be conducted in such manner as to facilitate and convenience the Independent 
Directors and enable them to aƩend the same in view of their busy schedules. The Company may 
circulate news and arƟcles related to the industry on a regular basis and may provide specific 
regulatory updates from Ɵme to Ɵme; and The Company may conduct an introductory 
familiarizaƟon program / presentaƟon, when a new Independent Director comes on the Board of 
the Company. 

Further, the Managing Director and other ExecuƟves of the Company shall lead the FamiliarisaƟon 
Programme on aspects related to business/industry. The Chief Financial Officer or such other 
authorised officer(s) of the Company may parƟcipate in the programme for providing inputs on 
financial performance of the Company and budget, control, process, etc. apart from involvement 
of other senior management personnel/key managerial personnel of the Company as and when 
required to conduct such programmes. 

5. DISCLOSURE OF THE POLICY 

The purpose and objecƟve of this Policy is to provide a framework to promote responsible and 
secure whistle blowing. It protects the employees wishing to raise a concern about serious 
irregulariƟes within the Company. 

As required under RegulaƟon 46 of the LisƟng RegulaƟons the details of familiarizaƟon programmes 
imparted to independent directors shall include the following details: - 

(i) number of programmes aƩended by independent directors (during the year and on a cumulaƟve 
basis Ɵll date), 

(ii)number of hours spent by independent directors in such programmes (during the year and on 
cumulaƟve basis Ɵll date), and 

(iii) other relevant details 

6. REVIEW OF THE PROGRAM 

The Board will review this program and make revisions as may be required. 
 

7. DISCLAIMER 

In any circumstances, where the terms of this Policy differ from any exisƟng or newly enacted law, 
rule, regulaƟon or standard governing the Company, the newly enacted law, rule, regulaƟon or 
standard will take precedence over this Policy unƟl such Ɵme the Policy is changed to conform to 
the Law, rule, regulaƟon or standard. 

 
This Policy is lastly amended by the Board of Directors at its meeƟng held on May 28, 2024. 
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“ANNEXURE A” 

FAMILIARIZATION PROGRAMMES IMPARTED TO INDEPENDENT DIRECTORS 

The role of Independent Directors has been of paramount importance to the corporate world, its 
investors, stakeholders, regulators as these directors are required to uphold ethical standards of 
integrity and probity, exercise independent judgement and assist in implemenƟng best corporate 
governance pracƟces, while fulfilling the strict criteria of being independent of the management and 
the Company. Hence, it becomes imperaƟve on the part of the Company to adequately familiarize 
independent directors with the Company, its operaƟons, management and regulatory framework 
governing the organizaƟon. 

Pursuant to RegulaƟon 25 (7) of the SecuriƟes and Exchange Board of India (LisƟng ObligaƟons and 
Disclosure Requirements) RegulaƟons, 2015 (“the LisƟng RegulaƟons”), the listed enƟty shall 
familiarize the Independent Directors through various programmes about the listed enƟty, including 
the following: 
• nature of the industry in which the listed enƟty operates; 
• business model of the listed enƟty; 
• roles, rights, responsibiliƟes of Independent Directors; and 
• any other relevant informaƟon. 

Summary of FamiliarizaƟon programme of Independent Directors: 

ParƟculars During the year  CumulaƟve Ɵll date 

Number of programmes 
aƩended by Independent 
Directors (during the year and 
on a cumulaƟve basis Ɵll date)  

1 1 

Number of hours spent by 
Independent Directors in such 
programmes (during the year 
and on cumulaƟve basis Ɵll 
date) 

1 Hour 1 Hour 

 


